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(3) Guidance on victim accompani-
ment (e.g., who may accompany vic-
tims to attorney interviews, what is
their role, and what should they do if
victim is being mistreated).

(4) MRE 412 of the Manual for Courts-
Martial, United States, to investiga-
tions pursuant to an Article 32 hearing.

(5) Protecting victim privacy (e.g.,
access to medical records and con-
versations with SARC or SAPR VA,
discovery consequences of making vic-
tim’s mental health an issue, MRE 514).

(8) Legal Assistance Attorney train-
ing shall adhere to the requirements of
annual training in §105.14(c)(2). Attor-
neys shall receive training in order to
have the capability to provide legal as-
sistance to sexual assault victims in
accordance with the USD(P&R) Memo-
randum. Legal assistance attorney
training shall include:

(i) The VWAP, including the rights
and benefits afforded the victim.

(A) The role of the VWAP and what
privileges do or do not exist between
the victim and the advocate or liaison.

(B) The nature of the communication
made to the VWAP as opposed to those
made to the legal assistance attorney.

(ii) The differences between the two
types of reporting in sexual assault
cases.

(iii) The military justice system, in-
cluding the roles and responsibilities of
the trial counsel, the defense counsel,
and investigators. This may include
the ability of the Government to com-
pel cooperation and testimony.

(iv) The services available from ap-
propriate agencies or offices for emo-
tional and mental health counseling
and other medical services.

(v) The availability of protections of-
fered by military and civilian restrain-
ing orders.

(vi) Eligibility for and benefits poten-
tially available as part of transitional
compensation benefits found in section
1059 of title 10, U.S.C., and other State
and Federal victims’ compensation
programs.

(vii) Traditional forms of legal assist-
ance.

(9) Chaplains, chaplain assistants and
religious personnel training shall:

(i) Adhere to the responder training
requirements in §105.14(g)(1).
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(ii) Pre-deployment SAPR training
shall focus on counseling services need-
ed by sexual assault victims and of-
fenders in contingency and remote
areas.

(iii) Address:

(A) Privileged communications and
the Restricted Reporting policy rules
and limitations, including legal protec-
tions for chaplains and their confiden-
tial communications, assessing victim
or offender safety issues (while main-
taining chaplain’s confidentiality), and
MRE 514.

(B) How to support victims with dis-
cussion on sensitivity of chaplains in
addressing and supporting sexual as-
sault victims, identifying chaplain’s
own bias and ethical issues, trauma
training with pastoral applications,
and how to understand victims’ rights
as prescribed in DoDI 1030.2 and DoDD
1030.01.

(C) Other counseling and support top-
ics.

(I) Offender counseling should in-
clude: assessing and addressing victim
and offender safety issues while main-
taining confidentiality; and counseling
an offender when the victim is known
to the chaplain (counseling both the of-
fender and the victim when there is
only one chaplain at a military instal-
lation).

(2) Potential distress experienced by
witnesses and bystanders over the as-
sault they witnessed or about which
they heard.

(3) Counseling for SARCs, SAPR VAs,
healthcare personnel, chaplains, JAGs,
law enforcement or any other profes-
sionals who routinely works with sex-
ual assault victims and may experience
secondary effects of trauma.

(4) Providing guidance to unit mem-
bers and leadership on how to mitigate
the impact that sexual assault has on a
unit and its individuals, while keeping
in mind the needs and concerns of the
victim.

§105.15 Defense Sexual Assault Inci-
dent Database (DSAID).

(a) Purpose. (1) In accordance with
section 563 of Public Law 110-417,
DSAID shall support Military Service
SAPR program management and DoD
SAPRO oversight activities. It shall
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serve as a centralized, case-level data-
base for the collection and mainte-
nance of information regarding sexual
assaults involving persons covered by
this part. DSAID will include informa-
tion, if available, about the nature of
the assault, the victim, services offered
to the victim, the offender, and the dis-
position of the reports associated with
the assault. DSAID will serve as the
DoD’s SAPR source for internal and ex-
ternal requests for statistical data on
sexual assault in accordance with sec-
tion 563 of Public Law 110-417. The
DSAID has been assigned OMB Control
Number 0704-0482. DSAID contains in-
formation provided by the military
services, which are the original source
of the information.

(2) Disclosure of data stored in
DSAID will only be granted when dis-
closure is authorized or required by law
or regulation.

(b) Procedures. DSAID shall:

(1) Contain information about sexual
assaults reported to the DoD involving
persons covered by this part, both via
Unrestricted and Restricted Reporting
options.

(2) Include adequate safeguards to
shield PII from unauthorized disclo-
sure. The system will not contain PII
about victims who make a Restricted
Report. Information about sexual as-
sault victims and subjects will receive
the maximum protection allowed under
the law. DSAID will include stringent
user access controls.

(3) Assist with annual and quarterly
reporting requirements, identifying
and managing trends, analyzing risk
factors or problematic circumstances,
and taking action or making plans to
eliminate or to mitigate risks. DSAID
shall store case information. Closed
case information shall be available to
DoD SAPRO for SAPR program over-
sight, study, research, and analysis
purposes. DSAID will provide a set of
core functions to satisfy the data col-
lection and analysis requirements for
the system in five basic areas: data
warehousing, data query and reporting,
SARC victim case management func-
tions, subject investigative and legal
case information, and SAPR program
administration and management.

(4) Receive information from the
Military Services’ existing data sys-

§105.16

tems or direct data entry by authorized
Military Service personnel.

(c) Notification procedure and record
access procedures. (1) Requests for infor-
mation contained in DSAID are an-
swered by the Services. All requests for
information should be made to the DoD
Component that generated the infor-
mation in DSAID. Individuals seeking
to determine whether information
about themselves is contained in this
system of records or seeking access to
records about themselves should ad-
dress written inquiries to the appro-
priate Service office (see Service list at
WWW.sapr.mil).

(2) Requests for information to the
DoD Components must be responded to
by the office(s) designated by the Com-
ponent to respond to Freedom of Infor-
mation Act and Privacy Act requests.
Requests shall not be informally han-
dled by the SARCs.

§105.16 Sexual assault annual and
quarterly reporting requirements.

(a) Annual reporting for the military
services. The USD(P&R) submits annual
FY reports to Congress on the sexual
assaults involving members of the
Military Services. Each Secretary of
the Military Departments must submit
their Military Service report for the
prior FY to the Secretary of Defense
through the DoD SAPRO by March 1.
The Secretary of the Navy must pro-
vide separate reports for the Navy and
the Marine Corps. The annual report is
accomplished in accordance with sec-
tion 1631(d) of Public Law 111-383, and
includes:

(1) The policies, procedures, and proc-
esses in place or implemented by the
SAPR program during the report year
in response to incidents of sexual as-
sault.

(2) An assessment of the implementa-
tion of the policies and procedures on
the prevention, response, and oversight
of sexual assaults in the military to de-
termine the effectiveness of SAPR poli-
cies and programs, including an assess-
ment of how Service efforts executed
DoD SAPR priorities.

(3) Any plans for the following year
on the prevention of and response to
sexual assault, specifically in the areas
of advocacy, healthcare provider and
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